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Clinician-Scientist 

General Description 
 Members whose major activity is research (regardless of the type of research).  Equivalent 

to recipient of Chercheur boursier award. 
 
Time Distribution 

 70-80% research 
 10-15% teaching 
 10-15% clinical 
 5-10% administration  

 
Clinician/Scientist - Administrator 

General Description 
 Members with major administrative responsibilities that occupy at least half of their time. 

 
Time Distribution 

 50% or more administration  
 Balance in teaching, research, clinical 

 
Scientist 

General Description 
 Non-MD members whose major activity is research. Equivalent to recipient of Chercheur 

boursier award.  
 
Time Distribution 

 80-90% research  
 10-15% teaching  
 5-10% administration 

EVALUATION CRITERIA FOR ANNUAL PERFORMANCE REVIEW 

TEACHING CONTRIBUTIONS 
 

1. Quality 

(6) = superior, presents evidence of superior achievement in teaching from course evaluation 
forms such as above 4.5/5 (or 3.6/4 or 2.7/3) overall on One45 or other evaluations (Minimum 
5 evaluations) or a teaching award. 
 (5) = above average, 4 to 4.5/5 (or 3.2/4 or 2.4/3)  
Or above 4.5 with less than 10 evaluations 
(4) = average, 3.5 to 4/5 (or 2.8/4 or 2.1/3)  
(<4) = below average, below 3.5 (or 2.8/4 or 2.1/3)  
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If no teaching evaluations submitted, default to 4 and note in comments 
2. Quantity (varies according to job profile)  

20% of time spent on clinical service supervising trainees is accepted as an estimate of teaching 
 
Formal teaching is: classroom; medical student small group; Simulation Centre; Transition to 
Clinical Practice (TCP); academic half-days 
 
Research trainee supervision: 1-2 hours/week per trainee is accepted as an estimate of 
teaching 
 
Clinician Teacher Profile 
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2. Quantity of Clinical Contributions 

(6)= significantly exceeds expectations for job profile, willing to take on extra clinical work 
when requested 
(5) = exceeds expectations for job profile  
(4) = meets expectations for job profile 
(3)= below expectations for job profile 
(1/2)= significantly below expectations for job profile 

 
3. Clinical Innovation 

(6) = initiates clinical innovations which progress the specialty or involved in clinical 
projects for best patient management – must be described 
(5)= supervisor of a unique specialty unit  
(3/4) = collaborator/contributor to clinical innovation  
(1/2) = below expectations  
 

4. Reliability/ Punctuality 

(6)= Greater than 50% attendance at service/division meetings, plus prompt signing of 
charts, discharge summaries and trainee evaluations, above average in relevant categories 
of One45 - must provide documentation of attendance 
(5) = Greater than 50% attendance at service/division meetings, plus prompt signing of 
charts, discharge summaries and trainee evaluations - must provide documentation of 
attendance 
(3/4) = Prompt signing of charts, discharge summaries and trainee evaluations  
(2) = Performs basic non-teaching clinical responsibilities, requires reminders 
(1) = 
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PROFESSIONALISM & COLLEGIALITY 






